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24 March 2021 

 

Dear Presiding Officer, 

   

EQUALITIES AND HUMAN RIGHTS COMMITTEE LEGACY REPORT 
 
Firstly, I’d like to thank you for your support as Presiding Officer and your work 
on parliamentary reform. This work is vital to ensure the Parliament continues 
to adapt and move forward to address the challenges Scotland and its citizens 
face.  
 
Since having human rights added as an additional matter to the remit of the 
Equalities Committee in September 2016, the Committee has worked diligently 
to advance the Parliament’s status as a human rights guarantor.  The Scottish 
Parliament is showing strong leadership in human rights, but the impact of the 
COVID-19 pandemic has shown there is always more that can be done to 
ensure equalities and human rights is at the forefront of the Scottish 
Parliament’s work and in the decision-making of Scotland’s public authorities. 
 
Today the Committee published its legacy report. This report sets out the 
progress that has been made and highlights some areas which the Committee 
considers require attention during the next session. The Committee respectfully 
asks you to share with your successor the importance of a strong focus on 
equalities and human rights as Scotland continues to fight the pandemic and to 
plan for recovery. This is necessary to secure a sustained focus and to ensure 
the good work of the Parliament is consolidated and built upon.  
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On 16 March 2021, the Parliament voted to add human rights permanently to 
the Committee’s mandatory remit. This change will undoubtedly strengthen the 
Committee’s legitimacy in providing a strategic view on equalities and human 
rights, I do however wish to highlight some issues that might impact progress 
in the next session. 
 
The Equalities and Human Rights Committee must have the capacity to 
undertake its work to advance equalities and human rights, as well as to support 
other committees in their work. Experience this session has shown that 
although the Committee has achieved a lot, the Committee has found it difficult 
to balance the work needed against its designated resources. The COVID-19 
pandemic recovery, implications of Brexit, and economic constraint will 
continue to be key factors in the next parliamentary session. All of these areas 
have the potential to further exacerbate existing inequalities and to impact on 
rights holders and duty bearers. 
 
On top of these factors, Scotland’s human rights landscape is changing. The 
United Nations Convention on the Rights of the Child (Incorporation) 
(Scotland) Bill is the first Bill in the UK to directly incorporate the Convention 
on the Rights of the Child. Although the Scottish Parliament is not a public 
authority under the Bill, the Bill does require the Scottish Parliament to report 
annually on the actions it has taken on children’s rights and what actions it 
intends to take.  
 
The Independent National Taskforce on Human Rights Leadership made 30 
recommendations to the Scottish Government, which it has accepted. They 
include a new statutory human rights framework that will: 
 

• Re-state the rights protected by the Human Rights Act 1998; 

• Incorporate the International Covenant on Economic, Social and 

Cultural Rights (ICESCR) (including for example adequate standard of 

living, including the rights to adequate food, clothing and housing and 

the continuous improvement of living conditions); 

• Include the right to a healthy environment; 

• Incorporate the Convention on the Elimination of All Forms of 

Discrimination against Women (CEDAW); 

• Incorporate the Convention on the Elimination of All Forms of Racial 

Discrimination (CERD); 

• Incorporate the Convention on the Rights of Persons with Disabilities 

(CRPD); and 

• Include the rights of older people and LGBTI people, and an equality 

section aligned to the Equality Act 2010. 

https://www.gov.scot/publications/national-taskforce-human-rights-leadership-report/
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Depending on the next Scottish Government, this new framework will be 
delivered in Session 6.  The Equalities and Human Rights Committee will 
need to be prepared to scrutinise these changes and their implications for 
citizens and public authorities. Given the approach taken to the incorporation 
of children’s rights, the Scottish Parliament might see further reporting 
requirements arise or may wish to proactively adopt practices that align with 
any new requirements.   
 
I would also like to update you on the human rights action plan. On 26 October 
2016, an independent Commission on Parliamentary Reform was established 
by you to look at how the Scottish Parliament can engage better with the people 
of Scotland and how its work can be improved to deliver better scrutiny. The 
Commission for Parliamentary Reform received calls for the Parliament to be a 
‘human rights guarantor’ from the Scottish Human Rights Commission and 
some civic society groups. The Commission recognised that in the time 
available, it could not do justice to the important issues raised about the 
Parliament becoming an effective human rights guarantor, and so the 
Commission recommended at R30 – 
 

We refer the proposals raised with us on the Parliament’s role as a 
human rights guarantor to the Equalities and Human Rights Committee 
to inform its inquiry work on this matter. We recognise the importance of 
the proposals made to us and consider that some of our other 
recommendations may also promote the delivery of a stronger human 
rights role for the Scottish Parliament.  

 
The Annexe to the legacy report sets out the progress made on the 
recommendations in the Committee’s Getting Rights Right: Human Rights and 
the Scottish Parliament report and notes where further work is required.  
 
I’d like to take this opportunity to wish you well for the future and to thank you 
for your support to the Committee throughout the session. If you require any 
further information please contact the Clerks. I have also written to the Chief 
Executive in similar terms. 
 
 
Yours sincerely,  
  

  
 
Ruth Maguire MSP 
Convener 
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